ICAO Assembly Resolution — A39-9 Next Generation of Aviation Professionals

Australian Representatives at the 39th Assembly Meeting 2016
Name Position Title
Carmody, Shane Patrick Chief Delegate Deputy Secretary
Macaulay, Kerryn Maree Alternate Chief Delegate Australian Council Representative to ICAO
- - Alt te Chief Delegat . .
Spence, Philippa Jillian ernate . |e’ elegate Aviation and Airports Division
Executive Director
Aleck, Jonathan Delegate Ger]eral Manager, IfegalAffalrs, Regulatory
Policy and International Strategy Branch
Bollard, Jeffrey Ronald Delegate Air Navigation Commissioner
Lucas, Samuel Campbell Delegate Alternate Australian Council Representative to ICAO
Smith, Gilon Chaim Delegate Acting Director, International Standards Section
Sommerville, Alison Director, Aviation Security Branch, Office of
. Delegate .
Catherine Transport Security
Street, Jeffrey James Delegate Senior Policy Officer, International Relations
. . Senior Climate Policy Officer, Sustainability and
Xie, Ken Kai Delegate Climate Change Branch
Wheelens, Anthony John Advisor Executive Manager- International and
Regulatory Affairs
Wood, Robert John Gregory Advisor Head Of Sustainability

Next Generation of Aviation Professionals

Recognizing that aviation is a growing industry that is critical for promoting global connectivity while
supporting economic development and growth around the world;

Recognizing thatin order to support growing aviation needs and ensure the safe and efficient operation
of the air transportation system, qualified and competent aviation professionals, as well as a diverse
aviation workforce, are required;

Considering that, to meet current and future human resources needs, it is important for States and
industry to engage the next generation of aviation professionals;

Noting that partnerships between government, regional organizations, industry and educational
organizations are important to attracting, educating and retaining the next generation of aviation
professionals, considering gender equality;

The Assembly:

1. Urges Member States to work with the aviation community to identify long-term human
resources needs and establish strategies to attract, educate and retain in the sector aviation
professionals, considering gender equality;

2. Encourages Civil Aviation Authorities to communicate and cooperate with government
education and labour bodies, the TRAINAIR PLUS Programme (TPP) network and the aviation
industry to develop strategies for promoting aviation and developing competent aviation
professionals and retaining them within States;

3. Encourages Member States to facilitate, through internationally agreed upon guidance and
assessment practices for mutual recognition of qualifications and licenses, administrative
procedures to allow for the free flow of professionals across borders;

4. Instructs the Council to ensure a continued leadership role for ICAQ, in facilitating communication
and collaboration with States and industry to support the development of forecasts, strategies, sharing
of best practices, planning tools, and guidelines for engaging and cultivating the next generation of
aviation professionals;

5. Encourages Member States to promote best practices that focus on meeting the needs and values
of the next generation of aviation professionals to enable employee productivity, performance,
recruitment, retention, and safety; and

6. Encourages Member States, international and regional organizations, academia and industry to
support the NGAP Programme, as one of the integral elements of capacity building, by providing
technical expertise and guidance, and resources (human, financial and data) to help achieve the
Programme’s objectives.



